
  

 

NOTICE 

GLENPOOL CITY COUNCIL 

REGULAR MEETING 

 

 

 

  

A Regular Session of the Glenpool City Council will be held at 6:00 p.m. on March 16, 2020, at Glenpool City Hall, City 

Council Chambers, 12205 S. Yukon Ave., 3rd Floor, Glenpool, Oklahoma. 

  

The City Council welcomes comments from citizens of Glenpool who wish to address any item on the agenda.  

Speakers are requested to complete one of the forms located on the agenda table and return to the City Clerk PRIOR 

TO THE CALL TO ORDER 

  

AGENDA   
Page 

 
A) Call to Order - Timothy Lee Fox, Mayor 
 
B) Roll Call, Declaration of Quorum – Wendy Knight, City Clerk; Timothy Lee Fox, Mayor 
 
C) Invocation – Aaron Hunter, Collective Church 
 
D) Pledge of Allegiance – Timothy Lee Fox, Mayor  
 
E) City Manager Report – David Tillotson, City Manager 
 
 1) 
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F) Mayor Report – Timothy Lee Fox, Mayor 
 
G) Council Comments 
 
H) Public Comments 
 
I) Scheduled Business 
 
 1) Discussion and possible action to approve minutes from March 2, 2020, meeting.  

(Wendy Knight, City Clerk)  
City Council Regular Meeting - 02 Mar 2020 - Minutes - Html 

5 - 8 

 
 2) Discussion and possible action to appoint Samantha Martin to the Planning 

Commission and Board of Adjustment to fill the unexpired term of  Debra Cutsor, term 

ending May 11, 2020. 

(Timothy Fox, Mayor)  

 

 
 3) Discussion and possible action to enter into Executive Session for the purposes of (A) 

Discussing negotiations concerning employees and representatives of employee 

groups, specifically for the purpose of discussing possible amendments to, and terms 

and conditions of, collective bargaining agreement with the International Association 

of Fire Fighters, Local 2990, for the 2020-2021 Fiscal Year, pursuant to 25 O.S. § 

307(B)(2) (Open Meeting Act); and (B) Discussing negotiations concerning employees 

and representatives of employee groups, specifically for the purpose of discussing 

possible amendments to, and terms and conditions of, a collective bargaining 

agreement with the Fraternal Order of Police, Lodge 133, for the 2020-2021 Fiscal 

Year, pursuant to 25 O.S. § 307(B)(2) (Open Meeting Act); and (C) Conferring on 

matters pertaining to economic development, including the possible transfer of 

property, financing or the creation of a proposal to entice a business to locate within 

the City of Glenpool, because public disclosure of the matter to be discussed would 

interfere with the development of products or services and would violate the 
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confidentiality of the business, pursuant to 25 O.S. § 307.C.10. (Open Meeting Act). 

(David Tillotson, City Manager)  
 
 4) Discussion and possible action to reconvene in Regular Session. 

(Timothy Fox, Mayor)  

 

 
 5) Discussion and possible action to approve a collective bargaining agreement with the 

International Association of Fire Fighters, Local 2990 for the 2020-2021 Fiscal Year. 

(Susan White, Assistant City Manager)  
FY 2020-2021 CBA - IAFF - Final 

9 - 33 

 
J) Adjournment 
This notice and agenda was posted at Glenpool City Hall, 12205 S. Yukon Ave., Glenpool, Oklahoma, on March 13, 2020, by 4:00 pm. 
Signed: Wendy Knight 
             City Clerk               
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To:  Mayor and Council

From:  David Tillotson

Date:  March 16, 2020 

Re:  City Manager Report

COVID-19 (Coronavirus)

Our Executive Team continues to meet and discuss this emerging public health issue.  We have 
not changed our processes at this time except to encourage employees who are sick to stay 
home.  We are aware of actions taken by other cities in the area to limit public gatherings and 
will continue to monitor the situation closely.  We will provide an update to you at the Council 
meeting based on the latest data we have from the OK Department of Health and the CDC.

Economic Development

My participation in the Commercial Market Update municipal roundtable went well.  I was on 
the panel with Broken Arrow, Bixby and Owasso.  Each of our communities are currently 
experiencing significant growth.  I was able to share about our current commercial 
developments and their progress, including Chick-Fil-A, as well as our burgeoning residential 
growth.  One of the most exciting pieces of information, based on the crowd’s response, was 
the St. Francis facility and the news that they continue to exceed expectations at the site.

I also spoke at the Glenpool Chamber Luncheon the same day as the market update and was 
shared some of the same information with our residents and business members.  I was 
surprised by the lower volume of questions from the audience compared to previous lunch 
meetings where I have spoken but believe the information was well received.

Glenpool Clean-Up

Our annual clean-up day is scheduled for May 2nd.  Greg Landrith, our Code Enforcement 
Officer, and Lea Ann Reed are working to increase public participation in some of the projects 
that need to be done this year.  We have also increased the number of roll-offs available to the 
public based on the response we had last year and will be looking to move the site to allow for 
better traffic flow and reduced wait times for those who bring items out for disposal.  As we 
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www.glenpoolonline.com

finalize this information over the next 7-10 days, we will begin sharing it with the public on our 
website and social media.

Miscellaneous

 Residents should have begun receiving mailers starting last Friday from the US Census 
Bureau with their code to register online for the census.  The actual information on the 
census itself will be mailed soon.

 The Citizens for Glenpool Political Action Committee is closing and has decided to 
donate their remaining funds to the City and designated those funds be used for park 
improvements.  We expect the check will total approximately $3,248.00.

Upcoming Events

 The BlackGold 6th Annual Car Show is set for April 25th at Faith Church.
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MINUTES
Regular Meeting

Monday, March 2, 2020 Council Chamber 6:00 PM

COUNCIL PRESENT: Tim Fox
Momodou Ceesay
Joyce Calvert
Jacqueline Triplett-Lund
Brandon Kearns

STAFF PRESENT: David Tillotson
Susan White
Lowell Peterson
Wendy Knight
John Gonsalves
Lynn Burrow
Jim Martin
Rob Werley

  

A) Call to Order - Timothy Lee Fox, Mayor
Mayor Fox called the meeting to order at 6:01 p.m.

B) Roll Call, Declaration of Quorum – Wendy Knight, City Clerk; Timothy Lee 
Fox, Mayor
Wendy Knight called the roll, Mayor Fox declared a quorum present.
Councilor Calvert arrived and was present at 6:02 p.m.

C) Invocation – Rod Baker, NorthStar Church

D) Pledge of Allegiance – Timothy Lee Fox, Mayor 

E) Community Development Report – Lynn Burrow, Community 
Development Director
Mayor Fox asked if Glenpool has scheduled a "Trash Off" day yet.
Mr. Burrow responded that the organization and planning has already started, 
and an official announcement will be made soon.

Community Development Director's Report 03 02 20
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City Council Regular Meeting
March 2, 2020

F) Treasurers Report – John Gonsalves, Finance Director
 Councilor Kearns asked for clarification on slide #7, the "General Fund 

Expenditures" - if it encompasses everything including police and fire.
Mr. Tillotson responded that it includes everything except "Move 
Glenpool Forward".

 
 Councilor Lund inquired about the expiration date of "Move Glenpool 

Forward". 
Mr. Tillotson explained that the personnel portion is permanent, and the 
capital/equipment portion expires 20 years from the date it was passed.

JANUARY TREASURER'S REPORT

G) City Manager Report – David Tillotson, City Manager
 The groundbreaking announcement for Chick-fil-A posted on Facebook 

has had the largest reach of all previous City posts, at 45,214 people 
reached.

 
 Councilor Lund asked if Council members would be able to attend the 

meeting with school administration. 
Mr. Tillotson responded that this initial meeting is leadership team to 
leadership team, but there may come a time when we have a joint board 
meeting.

CM Report.03022020

H) Mayor Report – Timothy Lee Fox, Mayor
 Mayor Fox hopes to have a recommendation for the open seat on the 

Planning Commission/Board of Adjustment, at the next council meeting. 

I) Council Comments
 Councilor Kearns remarked that the high school wrestling team did 

outstanding in their State competition with 6 State placers, which is the 
most since 2003. 4 participants placed 4th; 2 participants placed 3rd; 
and 1 participant was a runner-up.

 
 Councilor Lund commented that the boys basketball team won the 

Regional Championship this past weekend and are headed to 
Claremore to compete against Memorial on Friday, March 6th. There will 
be a Spirit bus traveling to the game, if anyone wants to ride or follow 
the bus.

J) Public Comments
There were no public comments.
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City Council Regular Meeting
March 2, 2020

K) Scheduled Business 
1) Discussion and possible action to approve minutes from February 18, 

2020  meeting.
(Wendy Knight, City Clerk)

Moved by Joyce Calvert, seconded by Jacqueline Triplett-Lund

To approve the minutes as presented.
For Against Abstained Absent

Tim Fox x
Momodou Ceesay x
Joyce Calvert x
Jacqueline Triplett-
Lund

x

Brandon Kearns x
5 0 0 0

CARRIED.
City Council Regular Meeting - 18 Feb 2020 - Minutes - Html

2) Discussion and possible action to approve quote from Bret Barnhart 
Excavating in an amount not to exceed $21,096.00 to be funded from 
the FY 2019/2020 Annual Budget Item No. 01-6-14-6274, Paving 
Repairs, and to authorize the City Manager to execute the same.
(Lynn Burrow, Community Development Director)

Mr. Burrow presented and recommended Council approval of a quote 
from Bret Barnhart Excavating in an amount not to exceed $21,096.00 
to be funded from the FY 2019/2020 Annual Budget Item No. 01-6-14-
6274, Paving Repairs. This quote covers the removal and replacement 
of a section of existing storm sewer piping, curb inlets, and paving on 
Fern Street. The piping that was installed in 1980 has since deteriorated 
with piping joints eroding and has caused large gaps under the street 
paving, which in turn, has now caused at least one large sinkhole 
resulting in a severe hazard to vehicle traffic.

Moved by Brandon Kearns, seconded by Momodou Ceesay

To approve quote from Bret Barnhart Excavating in an amount not to 
exceed $21,096.00 to be funded from the FY 2019/2020 Annual Budget 
Item No. 01-6-14-6274, Paving Repairs, and to authorize the City 
Manager to execute the same.

For Against Abstained Absent
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City Council Regular Meeting
March 2, 2020

Tim Fox x
Momodou Ceesay x
Joyce Calvert x
Jacqueline Triplett-
Lund

x

Brandon Kearns x
5 0 0 0

CARRIED.
Memorandum City Council Meeting 03 02 20 Brentwood II Paving 
Repair

L) Adjournment
Mayor Fox declared the meeting adjourned at 6:44 p.m.         
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COLLECTIVE BARGAINING AGREEMENT 

BETWEEN 

THE CITY OF GLENPOOL, OKLAHOMA, 

A MUNICIPAL CORPORATION, 

And THE INTERNATIONAL ASSOCIATION OF FIRE 
FIGHTERS, 

LOCAL 2990 

FOR FISCAL YEAR  

2020-2021
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I. PURPOSE OF AGREEMENT 
It is the intent and purpose of this Collective Bargaining Agreement (“Agreement”), 
entered into by and between the CITY OF GLENPOOL, OKLAHOMA, hereinafter 
referred to as "City" and LOCAL NO.  2990, INTERNATIONAL ASSOCIATION OF FIRE 
FIGHTERS, hereinafter referred to as "Union", to achieve and maintain harmonious 
relations between the parties hereto and for members of the Union (“Member(s)”) and to 
provide for the equitable and orderly adjustment of grievances which may arise during 
the term of this Agreement. 
The Union agrees to provide a written (hard) copy and an electronic copy of the 
Agreement for use of the City.  The City agrees to provide the City Seal on 5 written 
(hard) copies. 

II. AUTHORITY AND TERM 
Section 1.  The City and the Union have, by these presents, reduced to writing this 
Agreement resulting from negotiations entered into by the City and the Union, in 
compliance with the Fire and Police Arbitration Act, 11 O.S. §§ 51-101 – 51-113.. 

Section 2.  This Agreement shall become effective on the first day of July 2020 and 
shall remain in full force and effect until midnight, June 30, 2021(“Term”).  
Notwithstanding, the parties of this Agreement understand that the city must comply 
with the Constitution of the State of Oklahoma and state statutes in all matters dealing 
with budgets and expenditures. The City must comply with 11 O.S. §§ 17-201 et seq. 
specifically. The parties herein agree that all portions of this Agreement are subject to 
the appropriation of adequate and sufficient funds for which appropriation must be 
considered by the Governing Body of the City prior to adoption of the City’s 2021 fiscal 
year budgets. 

Section 3.    Except as otherwise provided in Section 2 of this Article, whenever 
wages, rates of pay, or any other matters requiring appropriation of moneys by the City 
are included as a matter of collective bargaining, it shall be the obligation of the Union to 
serve written notice of request for collective bargaining on the City at least one hundred 
twenty (120) days prior to the last day on which moneys can be appropriated by the City 
to cover the agreement period which is the subject of the collective bargaining 
procedure. 

Section 4.    It shall be the obligation of the City, acting through its corporate 
authorities, to meet at reasonable times and confer in good faith with the 
representatives of the Union within ten (10) days after receipt of written notice from the 
Union requesting a meeting for purposes of collective bargaining.  The obligation shall 
include the duty to cause any collective bargaining agreement resulting from 
negotiations to be reduced to a written agreement, the term of which shall not exceed 
one (1) year; provided, any such agreement shall continue from year to year and be 
automatically extended for one-year terms unless written notice of request for 
bargaining is given by either the City or the Union at least thirty (30) days before 
anniversary date of such negotiated agreement.  Within ten (10) days of receipt of such 
notice by the other party, a conference shall be scheduled for the purposes of collective 
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bargaining, and until a new agreement is reached, the currently existing written 
agreement shall not expire and shall continue in full force and effect. 

Section 5.    In the event the Union and the City are unable, within thirty (30) days 
from and including the date of the first meeting, to reach an agreement, any and all 
unresolved issues shall be submitted to arbitration, upon request of either party. 

III. RECOGNITION 
Section 1.    The City recognizes the Union as the exclusive bargaining agent for all 
permanent Members of the Fire Department except those entitled to exemption as 
defined by statute. 

IV. GRIEVANCE PROCEDURE 
Section 1.    The Union or any Member shall have the right  to file a grievance with 
respect to any incident or dispute concerning the interpretation, enforcement or 
application of any provisions of this Agreement or concerning any of the terms or 
conditions of employment contained in this Agreement and shall be afforded the full 
protection of all statutory provisions with respect to grievance resolution and/or 
arbitration as such provisions are implemented in this Article IV.  

Section 2.    The Union or any Member shall make a good faith attempt informally to 
resolve a potential grievance within ten (10) business days following the incident or 
dispute giving rise to the potential grievance and prior to filing the grievance.  Within  
five (5) business days after said incident or dispute occurs, the potentially aggrieved 
Member, either directly or with the assistance of his Union President or  the Union 
President’s designated representative, shall report any such incident or dispute to the 
Fire Chief, or his designee.  The Member, or the Member and his Union representative, 
and the Fire Chief, or his designee, shall make a good faith effort to resolve the incident 
in a manner satisfactory to all affected parties and thereby avoid the filing of a 
grievance. 

Section 3.    Within five (5) business days following the presentation of the potential 
grievance to the Fire Chief, or his designee, provided by Section 2 of this Article IV., the 
Fire Chief or his designee shall respond to the Member, or to the Member and his 
designated Union representative.  The Fire Chief’s, or his designated representative’s, 
response may be submitted orally or in writing.  In the event that the Fire Chief fails to 
respond before the expiration of ten (10) business days following the incident or dispute 
giving rise to the potential grievance, the Union or the Member may treat such failure to 
respond as denial of the potential grievance and proceed with the filing of a grievance. 

Section 4.    Any incident or any dispute referenced in Section 1 of this Article that is 
not informally resolved by the response required by Section 3 shall be addressed in the 
following manner: 

A. Within five (5) business days following an unsatisfactory resolution of the 
potential grievance, whether due to a response in denial of the Fire Chief or 
his designee as provided by Section 3 or due to the Fire Chief’s failure to 
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respond, the Member shall present the incident or dispute to the Union 
Grievance Committee. 
1. The Union Grievance Committee shall report its findings with respect to 

the existence, or not, of a valid grievance to the Member within five (5) 
business days following the presentation referenced in Section 4.A. of this 
Article. 

2. If the Union Grievance Committee finds a grievance does exist, the 
Committee shall file the grievance by submitting a written report or 
statement to the City Manager within five (5) business days following such 
finding. 

3. If the Union Grievance Committee finds a grievance does not exist, no 
further actions of the Committee shall be necessary; provided that, the 
Member may, on his own and with or without Union representation, file the 
grievance by submitting his own written report or statement to the City 
Manager within five (5) business days following such finding. 

B. The City Manager shall provide his response to the grievance, in writing, to 
the Fire Chief, the Member involved and the Union President within five (5) 
business days following receipt of the written report or statement referenced 
in subsections 4.A.2. and 4.A.3. of this Article.  

C. If the grievance is denied by the City Manager, within five (5) business days 
following such denial, and before either party invokes arbitration proceedings 
as provided by Section 4.D.,  the Member, or the Member and his Union 
representative, and the City Manager will meet in informal mediation in a 
second good faith effort to resolve the grievance before further action is 
taken. 

D. In the event that the mediation resolution process provided in Section 4.C. 
fails to reach an agreement, either party may submit the grievance to 
arbitration within 30 calendar days following such failure.  If neither party 
requires arbitration within such 30-day period, the grievance shall be 
deemed conclusively denied. 

E. Arbitration Proceedings 
1. The parties shall request a list of five (5) arbitrators from the Federal 

Mediation and Conciliation Service (“FMCS”). 
2. Within ten (10) business days from the receipt of such list, a representative 

from each of the Union and the City shall meet and alternately strike names 
until one (1) arbitrator remains who shall be selected as the impartial 
arbitrator. The City shall strike the first name. 

3. Upon notification to the FMCS of the selection of the arbitrator and once the 
arbitrator is contacted, the date for the arbitration hearing shall be set within 
ten (10) business days from the date the arbitrator is notified of his 
selection. 

4. Within twenty (20) business days after the conclusion of the hearing, the 
arbitrator shall issue a written opinion containing findings and 
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recommendations with respect to the issues presented. A copy of the 
opinion shall be mailed or delivered to the Union and the City. 

5. With respect to the interpretation, enforcement, or application of the 
provisions of this Agreement, the decision, findings and recommendations 
of the arbitrator shall be final and binding on the parties to this Agreement 

6. The arbitrator's authority shall be limited to the interpretation and application 
of the terms of this Agreement and/or any supplement hereto. The arbitrator 
shall have no jurisdiction to establish provisions of a new Agreement or 
deviate from provisions of the present Agreement or amendments hereof. 
(This shall not preclude individual wage grievances.) 

7. The cost of the impartial arbitrator shall be shared equally between the 
Union and the City. If a transcript of the proceedings is requested, then the 
party so requesting shall pay for it. 

Section 5.    All time limits set forth in this Article may be extended by mutual written 
consent, but if not so extended, they must be strictly observed. 

Section 6.    It is specifically and expressly understood that filing a grievance under 
this Article which, as its last step, went to final and binding arbitration, constitutes an 
election of remedies and a waiver of any and all rights by both parties and any 
representative of ether of their respective rights to litigate or otherwise contest the  
decision of the arbitrator rendered through the grievance procedure in any court or other 
appeal forum. 

V. WAGES    
Section 1.    Members shall be eligible for a Satisfactory Performance Increase (SPI) 
twelve (12) months from the date of their most recent SPI, provided they are not at the 
maximum step of their pay grade. Pay grades/steps and SPI dates for all members as 
of June 30, 2020 are presented in Appendix B.  Members agree that there shall be no 
cost of living adjustment to the step-in-grade placement schedule for Fiscal Year 2020-
2021. 

Section 2.    Members, who are promoted from Firefighter to Corporal, Corporal to 
Driver, Driver to Lieutenant, or Lieutenant to Captain, shall be paid at the lowest step of 
the pay grade to which the Member is promoted, provided that such lowest step must 
be the lowest step that results in an increase of at least five (5) percent per hour over 
the Member’s preceding step in grade, as shown in Appendix A hereto. 

Section 3.    The steps in grade and grade advancements applicable to job 
description categories are attached hereto and made a part hereof at Appendix A.  In 
the event of any conflict between Appendix A and any provision of this Article V, 
Appendix A shall control. 

Section 4.    The Chief shall select a firefighter to be designated as the 
“Training/Health/Safety Officer” who shall coordinate training activity. The 
Training/Health/Safety Officer is responsible for developing or obtaining training 
materials and providing instruction to department personnel, as well as other duties that 
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are indicated in the Training/Health/Safety Officer job description.  This position will be 
paid five percent (5 %) above the Member’s normal rate of pay in accordance with 
Appendix A. 

Section 5.    Members who work in a rank above Captain for a period of five shifts or 
more shall be paid five percent (5 %) above their normal rate of pay for all shifts worked 
above the rank of Captain in excess of five.  This pay increase provided in consideration 
of working out of grade will commence with the sixth shift the Member works in a rank 
above Captain and shall continue until the Member is no longer required to work in the 
higher-ranking position.  

Section 6.    Members will be allowed tuition reimbursement not to exceed $800.00 
per Member for pre-approved, job–related and successfully completed education and/or 
training classes that are completed during each year of the Term of this Agreement.  
Courses may be degree or certificate eligible. 

A. Courses provided in accordance with Section 5, Standards of Competency, 
Subsection 01 of the Glenpool Fire Department’s Standard Operational 
Guidelines that are required for promotional purposes will be provided, as 
needed and within budgetary considerations, to Members through normal 
operating procedures and will not be counted against the allowable tuition 
reimbursement of each Member.  Members will be compensated at their 
standard hourly rate of pay for the time required to complete courses that are 
mandatory for promotion. 

B. Members will be eligible to collect reimbursement for costs associated with said 
training class, including but not limited to; registration fees, hotel expense for 
training requiring overnight lodging, meals, mileage (if utilizing personal vehicle), 
etc. as allowed by the Chief of the fire department, up to the maximum eligible 
amount. 

C. The Fire Chief, or his designee, will not unilaterally withhold education or training 
approval without a valid and justifiable reason.  Members whose requests have 
been denied may appeal to the City Manager, or his designee, to reconsider the 
request. 

D. Members will be required to make their own registration and travel arrangements 
once education or training has been approved. 

E. If education or training classes fall on a Member’s regular workday, Member will 
receive normal pay for training and/or travel time.  If training falls during a day off, 
Members agree that, except as otherwise provided by subsection A of this 
Section 8 and because such non-mandatory training was at their request and 
discretion, they will not receive pay or compensatory time for any part or whole of 
that day. 

F. Members may use a portion of this training reimbursement to purchase job 
related personal protective equipment, departmental clothing, and tools; provided 
that, all items proposed for reimbursement by the City must be job related and 
preapproved by the Fire Chief. Members understand they are limited to a 
combined total of $800.00 annually for tuition and/or equipment reimbursement.  
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Members are strongly encouraged to use this funding to further their education 
as originally contemplated by the training reimbursement. 

Section 7.    Members will be paid a first responder certification pay for their highest 
level of certification obtained. This certification pay will be paid once per month on the 
first pay period of the month following the Fire Chief’s receipt of a valid license for the 
member and continuing the first pay period of each month as long as the license 
remains valid. Members are responsible for advising the Fire Chief in the event their 
license is suspended, revoked, expires or otherwise becomes ineligible for payment of 
the certification pay.  Members will be responsible for reimbursement to the City of all 
certification pay received while ineligible for receipt of certification pay. Members may 
not be paid for more than one first responder certification during any pay period. For 
Fiscal Year 2020-2021 Members are eligible for the first responder certification pay as 
follows: 

1. Emergency Medical Technician (EMT): $600 Annually 
2. Advanced Emergency Medical Technician (AEMT): $1,200 Annually 
3. Paramedic: $1,500 Annually 

VI. WORK PERIOD, OVERTIME, CALL BACK AND STAFFING 
Section 1.    The work period for shift employees in the Union shall be the current 
fourteen (14) days, one hundred six (106) hours in an average two-week pay period.   

Section 2.    For all Members, overtime at a rate of not less than one and one-half (1 
½) times the regular hourly rate of pay shall be paid, or compensatory time off at a rate 
of one and one-half (1 ½) times the hours worked in excess of one hundred six (106) 
shall be granted, for all hours worked over one hundred six (106) in any work period.  
Overtime compensated by payment at the overtime rate shall be paid bi-weekly.  It is 
understood that if a Member elects compensatory time in lieu of overtime 
compensation, he may only accrue up to a maximum of four hundred eighty (480) hours 
of compensatory time.  Compensatory time must be taken at a time mutually convenient 
to the Member and the Fire Chief or his designee. 

Section 3.    “Call back” applies to those hours that a Member is required by the City 
to return to the City's premises, or elsewhere, in response to a general alarm or 
emergency situation. Any Member shall be compensated for all time worked during call 
back status at the established overtime rate provided by Section 2 of this Article.  Any 
Member required to report as a call back shall receive a minimum of two (2) hours pay 
or compensatory time at the rate stated in Section 2 of this Article. 

Section 4.    All earned leave time used will be counted as hours worked when 
computing overtime pay as called for under the Fair Labor Standards Act (FLSA).  
However, compensatory time, which is taken in lieu of overtime pay, will not be counted 
as "earned leave" for the purpose of computing overtime. 

Section 5. To ensure the safety of the public and members of the Fire Department, 
minimum staffing levels shall be as follows:  
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A. Minimum aggregate staffing level of 21 operational members spread over three 
24-hour shifts. 

B. Daily staffing shall be a minimum of two Companies., A company is defined as 
an apparatus and crew having One Captain, One Lieutenant, One Driver, One 
Corporal, and One Firefighter. Union and City agree that the definition of a 
company above is intended as a guide to future growth and not as statement or 
intent of minimum manning within the department, shift or company. 

C. Minimum company staffing shall be three operational members having one 
Officer (defined as a Captain or Lieutenant), one Equipment Operator (defined as 
Lieutenant, Driver or Corporal) and one Firefighter (defined as Corporal or 
Firefighter). 

Section 6. Members shall have the right and privilege to take leave whenever 
desired, so long as the leave does not interfere with the orderly operation of the Fire 
Department. 

Section 7. It is permissible, but not required by the Fire Department or the City of 
Glenpool, that any Member who performs teaching duties for an outside employer that 
would be beneficial to Members may volunteer to provide such teaching services to 
other members of the Fire Department during hours that are off-duty for the instructor.  
Such Member performing such teaching duties may or may not look to his or her 
outside employer for compensation but in no case shall such Member be entitled to 
compensation in any form from the City of Glenpool and, in performing such duties, 
knowingly waives any expectation of such compensation.   

VII. LONGEVITY PAY 
Section 1.    City shall pay each Member covered by this Agreement longevity pay of 
Six Dollars ($6.00) per month for each completed year of service from the Member's 
date of hire.  That is, longevity pay for each completed year of service shall be paid in 
accordance with the following schedule: 
 

 During the Course of Year: Longevity Pay Shall Be: 

1 -0- (no completed years of service) 

2 $6.00 per month (for completion of year 1) 

3 $12.00 per month (for completion of year 2) 

4 and thereafter Progressive $6.00 increments for each year 
of service completed 

Section 2.    The Member will receive longevity pay on the first pay period of each 
month. 
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VIII. INSURANCE 
Section 1.    It is the responsibility of the Union to provide group healthcare benefits to 
all eligible Members of the Glenpool Fire Department.  For purposes of Article VIII only, 
eligible Members of the Fire department include probationary employees who are 
Members in good standing of the Local. Any ineligible Members shall be covered by the 
group healthcare plan of the City of Glenpool, subject to the requirements of the 
providers said plan. It is further understood that any Member of the Fire Department 
who does not enroll in the Union Insurance plan upon becoming eligible, or any Member 
who drops the Union insurance plan and wishes to enroll at a later date, shall be subject 
to the requirements of the providers of the Unions insurance plan. 

Section 2.    The City agrees to contribute to the Union Insurance Fund on a monthly 
basis, a sum equal to the amount contributed for other City employees; however, in no 
event shall the sum paid for each Member who is enrolled in the Union's healthcare plan 
be less than the cost of (which includes the Medical, Dental and Vision coverage) the 
Union Insurance premiums. The City also agrees to withhold, through payroll deduction, 
premiums for family coverage of Members who wish this coverage. These deductions 
will be contributed monthly as well. If the City cancels its medical insurance program for 
general City employees during the term of the Agreement, City agrees to continue 
paying to the Union Insurance Fund the same amounts it was paying prior to the 
cancellation. 

Section 3.    It is distinctly understood and agreed that the City's only obligation is to 
pay the cost of the group insurance as described in Section 2 and in all matters with 
respect to coverage, payments or benefits and the amount thereof, shall be reserved to 
the Union and the insurance providers as to control and policies. 

Section 4.    The Union shall have the right to submit a grievance to binding 
arbitration by giving the City written notice, of its intentions to do so not less than forty-
eight (48) hours in advance if the City shall fail to make payment of the contribution due 
to the Fund for an month on or before the tenth (10th) day of the calendar month for 
which such contribution shall be payable. Provided, that no such action will be taken by 
the Union unless and until the Executive board of the Union shall have certified in 
writing to the City that the City has so failed to pay such contribution. 

Section 5.    The selection of the insurance provider shall rest solely with the Union. 

Section 6.    The Union further agrees to indemnify the City against all liabilities in 
connection with the administration of the group insurance program provided by the 
Union. Provided, that this section shall not impose any obligation on the Union to 
indemnify the City against willful misconduct or negligent acts or omissions of the City, 
its agents or its employees. 

Section 7.    The Union shall provide to the City, individual group enrollment cards to 
be supplied by the Group insurance carrier. The execution by the eligible individual 
Members shall demonstrate an election by said Members to be covered by the Union's 
Plan. 
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Section 8.    The Union agrees to provide a copy of the monthly billing statement from 
its insurance provider monthly. 

Section 9.    Should the Union provide the City thirty (30) days’ notice prior to the 
beginning of a new contract year that they wish to join the City's insurance plan, the City 
agrees to accept all current and retired Members subject to acceptance by the City's 
insurance carrier. 

IX. ANNUAL LEAVE 
Section 1.   Members shall receive vacation time as follows: 

Hire date – 5th year of service 10 shifts per year 
6th -10th year of service  15 shifts per year 
11th year of service – retirement 20 shifts per year 

Section 2.   Members shall be paid for vacation hours in excess of two hundred forty 
(240) hours at a straight time rate of pay. Those hours exceeding 240 will be paid to 
Members on their bi-weekly paychecks.  

Section 3.    In addition to vacation leave as provided by Section 1 of this Article IX,  
all Members shall receive compensatory time off (holiday leave) for  twelve (12) working 
shifts during each year of the Term of this Agreement as compensation for holidays 
recognized by the City of Glenpool, regardless of whether any given Member does or 
does not work a holiday shift.  Compensatory time off must be taken during each 
respective year of the Term of this Agreement at times mutually convenient to the 
Member and the Fire Department.  Payment for holiday leave accrued but not taken 
during either year of the Term of this Agreement shall be paid as straight time at the 
regular rate of pay on the last pay period that occurs during each respective year of the 
Term of this Agreement, provided that if a Member retires or terminates employment 
during either year of the Term of this Agreement any unused balance of holiday leave 
shall be paid on that Member’s final pay period.  Holidays may not be accumulated or 
carried forward from one fiscal year to the next.  Holiday shifts worked shall be paid at 
straight time rate of pay.   

Section 4.    All new employees shall receive holidays and personal days. These days 
will be prorated according to date of employment during the Term of this Agreement. 

Section 5.    Shift exchange. Members shall have the right and privilege to exchange 
shifts with other qualified regular Members, so long as said exchanges do not interfere 
with the orderly operation of the fire department, provided the exchange has been 
approved by the Fire Chief, or, in his absence, his designee. This does not include the 
case of emergencies. Members shall give as much notice as possible and enter 
information into the daily log. The Members shall give a record of exchanges to the Fire 
Chief. 

X. SICK LEAVE AND PERSONAL DAYS 
Section 1.    All Members may accumulate twelve (12) days of sick leave during each 
year of the Term of this Agreement. 
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Section 2.    There shall be no compensation or "buy back" for accumulated sick 
leave or in lieu of sick leave "buy back" in any form. Members shall receive up to three 
(3) excused days off per year for personal business. Requests for a personal day off 
shall be made to the Fire Chief within five (5) days before the requested day off: 
however, such five (5) day notice may be waived in the event of an emergency making 
it impossible to give such five days’ notice.  Requests for personal days will not be 
unreasonably denied. 

Section 3.    Personal days off may not be accumulated or carried forward from one 
fiscal year to the next.  Members will not be paid for any unused personal days accrued 
during the Term of this Agreement. 

Section 4.    Members  can donate up to three (3) shifts per year of sick leave to other 
Members, if the person that is off because of illness or accident has exhausted other 
avenues of leave, and the illness or accident is of such a nature as to justify the use of 
additional sick leave.  The Chief reserves the right to request verification of any illness 
that results in the use of donated sick leave. 

 
Article XI.    Light Duty [Members with Work Restrictions Due to 
Illness or Injury]  
Section 1. Purpose 
The purpose of this policy is to clarify the conditions under which the City of Glenpool 
will place an Member on restricted or light duty and to provide guidance to the 
department for administering the policy consistently.  Modified duty assignments provide 
beneficial effects to Members by facilitating rehabilitation from an injury or recovery from 
an illness, while keeping the Member as an integral part of the fire department’s 
operations.  

Section 2. Definition  
Temporary Modified Duty Assignment (Light Duty) for the purposes of this policy shall 
mean the assignment of a Member suffering from an injury, illness, or diagnosis which 
requires significant modification of the Member’s normal work assignment and/or 
responsibilities.  Such assignments shall not result in loss of pay or benefits, nor create 
any permanent positions or any change in formal classification and shall be considered 
a temporary response to a short-term situation for the mutual benefit of the Member and 
the City of Glenpool.  Light duty allowed for Members while on sick Leave is contingent 
upon the Member’s request, approval of which is at the sole and absolute discretion of 
the City Manager and the Fire Chief on a case by case basis. In no case shall the City 
create otherwise unnecessary or non-existent work duties for the purpose of assigning a 
Member to light duty. All such assignments shall supplement, not supplant, existing 
assignments within the Department. 

Section 3.  Scope  
A. This policy will apply to full-time Members who have temporarily diminished 

capacity to perform regular job duties resulting from a job- related or off-duty 
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injury, illness, or diagnosis which prohibits them from performing some or all of 
their regular job duties.  Such Members may be assigned to light duty by the City, 
as provided by this Agreement. 

B. Members must have an injury, illness, or diagnosis that the treating physician 
reasonably expects to cause them to be unable to perform their regular duty 
assignment for more than three (3) consecutive shifts in order to be eligible for 
light duty assignment. 

C. This policy will also apply to full-time Members on sick leave under the following 
conditions: (1) The Member’s physical condition allows them to attend training or 
educational opportunities that are required to maintain fire service related 
certifications or appropriate Continuing Educational Units; (2) the dates that the 
CEU’s are given might otherwise preclude a Member on sick leave from 
attending and maintaining their certifications; and (3) at the Member’s request.  

 
 
Section 4. Responsibility     

A. The Member’s physician must approve all light duty assignments prior to any 
such duty assignments.  If there are conflicting medical information and/or 
opinions among physicians treating the Member, an independent opinion from a 
physician selected by the City may be utilized to determine medical fitness for full 
or light duty. 

B. The Chief’s office, in consultation with the Training/Health/Safety Officer, is 
responsible for monitoring and administering this policy.  All requests or 
recommendations for light duty assignments will include the physical restrictions 
placed on the Member by the treating physician.  These restrictions will be 
reviewed by the Chief’s office to determine availability of light duty work and in 
which light duty position the Member will be placed.  The Chief’s office, with 
guidance from the Member’s physician, will monitor the Member’s progress in 
returning to a full duty status.  

C. Supervisors who are assigned Members on light duty are responsible to ensure 
the Member fully understands and follows work modifications requirements set 
forth by the Chief’s office and Member’s physician.  

D. Members assigned to light duty will be responsible for providing the Chief’s office 
with a note from the treating physician, no less than once every thirty (30) days, 
to ensure continuity of treatment and of restrictions creating the need for light 
duty.  

Section 5.  Non-Compliance (Line of Duty)      
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A Member’s refusal to accept a modified duty assignment which he/she has been 
deemed medically qualified to perform, or a Member’s non-compliance with the work 
modifications set forth by the Chief’s office and the treating physician will result in the 
termination of the Member’s light duty assignment.  

Section 6. Conditions      
The City will consider placing a Member on light duty assignment for valid reasons 
including but not limited to the following.  

• To assist a Member with recuperation from an on or off the job-related injury or 
illness by reintroducing them gradually to the demands of their full-time 
position. 

• To conserve resources by having a recuperating Member assist the Members 
of the department in the performance of their duties. 

• To avoid placing a temporarily incapacitated Member in a position that may 
aggravate an existing injury or illness or risk harming themselves, co-workers or 
other persons by assigning them instead to constructive work they can perform 
within the restrictions of the Chief’s office and treating physicians or by allowing 
them to attend training classes. 

• To enable a Member to continue to provide a constructive work production 
while waiting to have a scheduled medical procedure (surgery, test, MRI, CT 
Scans, etc.). 

• In no case shall any Member be eligible for light duty assignment for more than 
five hundred twenty hours (520) in any calendar year. 

Section 7.  Procedures for Light Duty Assignments 
A. When it is determined that an injured or ill Member is capable of light duty work 

following an examination by, and upon the City receiving notification from  the 
treating physician that the Member is capable of performing light duties, the 
Member shall notify the Chief’s office of his request for light duty assignment.  

B. Members assigned to a light duty assignment MUST report to work at 0800 hours 
Monday thru Friday and leave work at 1700 hours of that day. On all holidays 
observed by the City the Member assigned to light duty will be excused from duty 
without additional compensation unless hours are used from the Member’s 
holiday leave bank.  

C. Members shall wear a uniform appropriate to their assignment, as determined by 
the Chief or his designee.  

D. All fitness programs the Member participates in while on light duty must first be 
approved by the treating physician. 
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E. Members electing to use a sick, holiday or personal day shall do so in 
accordance with the provisions of this Agreement. 

F. Members on light duty assignments shall notify their assigned supervisor and the 
Chief every 30 days of their progress and timeline of return. 

G. Before returning to full duties Members on light duty shall notify their assigned 
supervisor and Chief by providing a full medical release from the treating 
physician. 

Section 8. Daily Staffing Level  
A Member assigned to light duty shall not be counted toward or as a part of the 
minimum daily staffing levels set forth in this Agreement.   

Section 9. Light Duty Wages  
Shift Members assigned to light duty shall be compensated in a manner intended to 
equalize pay between the 2080 annual hours worked by non-shift Members and the 
2912 hours assigned to shift Members. As such, the hourly rate of a Light Duty Member 
shall be calculated as: 

[(2912 hours X hourly rate) + (243 hours X hourly rate X .5)]/2080 = Light Duty Hourly 
Rate 

During the term of a light duty assignment, Members utilizing annual leave, sick leave, 
or holiday leave shall have the corresponding number of hours deducted from their 
accrued leave balance for each such occurrence. 

Article XII.  UNION BUSINESS 
Section 1.    Upon acknowledgement of receipt of five (5) days’ written notice  to the 
Fire Chief or his designee, representatives of the Union shall be granted up to a 
combined total of one hundred twenty (120) hours per year off with pay to conduct bona 
fide Union business.  The Fire Chief may waive the five (5) days written notice required 
by this Section 1 at his discretion. 

Section 2.    Time off under this Article shall be limited for use of not more than three 
(3) Union officers and/or three (3) elected negotiators, with the limitation of no more 
than one (1) Member off on duty shift at one time on Union business. 

Section 3.    Time off under this Article shall be deducted on an hour for hour basis. 
Upon completion of Union business, Members shall return to work. 
Section 4.    Meetings held for the purpose of contract negotiations or grievance 
settlement shall be scheduled at times mutually agreed to by both parties so that the 
representative will not lose pay. 

Article XIII.  DUES AND CHECK OFF 
Section 1.    Upon written notice from the Secretary-Treasurer of Local 2990 certifying 
and providing written authorization from the Member agreeing to deduct regular, 
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monthly union dues from the earned wages of those Members represented by the 
Union, such deductions shall continue until notice by the Union that the Member is no 
longer a Member of the Union. If that occurs, the City will cease Dues Check Off within 
thirty (30) days of notice to the City. 

Section 2.    The deductions under this Article shall be made in accordance with the 
City of Glenpool pay plan in an amount certified to be correct by the Treasurer of the 
Union. Changes in the amount of dues will be certified in the same manner and shall be 
done at least thirty (30) days in advance of the effective date of such change. 

Section 3.    All eligible Members desiring dues deduction shall individually sign an 
authorization form provided by the Union. Authorization may be withdrawn by the 
Member by providing written notice to the City at least thirty (30) days prior to the 
effective date of withdrawal. Unless removed by a Member, the authorization will remain 
in effect until the expiration date of this Agreement and will be automatically renewed 
with the adoption of each new collective bargaining agreement. 

Section 4.    The City will deduct only union dues from the Member's paycheck and 
will not deduct initiation fees, special assessments, fines or other union fees. No 
deductions will be made when the salary to be paid a Member is not sufficient to cover 
the amount to be deducted. 

Section 5.    The total amount deducted shall be remitted to the Treasurer of the 
Union. A check for the proper amount will be mailed to the Union treasurer within fifteen 
(15) calendar days after the deduction is made by the City. The City will provide the 
Union Treasurer with a monthly report showing the Member’s name and amount 
deducted. All deductions refundable at the time of termination or resignation will be 
refunded by the Union. 

Section 6.    The City shall pay dues to NFPA for one Member per shift who is a 
Certified Fire Inspector I. 

Article XIV.  CLOTHING ALLOWANCE 
Section 1.    All Members of the Bargaining Unit shall receive thirty-five dollars 
($35.00) per month cleaning allowance from the City. 

Section 2.    All Members of the bargaining unit shall receive Five Hundred Dollars 
($500.00), to be used to buy uniforms and One Hundred Twenty-Five Dollars ($125.00) 
boot allowance following the first City Council meeting of July. 

Section 3.    All Members of the bargaining unit shall receive five (5) fire department 
issued T-shirts annually. 

Section 4.    In the event a Member shall be off work for any reason, for a period of 
more than four (4) weeks, he shall not receive cleaning allowance until his return to his 
normal working schedule. 

Section 5.    All new employees will be furnished with a "first issue uniform purchase." 
This will consist of the following equipment: a rechargeable flashlight, 1 coat badge; 1 
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shirt badge; 2 sets collar brass; 1 coat; 2 uniform trousers; 2 uniform shirts; 5 
department T-shirts; 1 pair uniform shoes and 1 belt. 

Article XV.  MANAGEMENT RIGHTS AND RESPONSIBILITIES 
Section 1.   The Union recognizes the prerogative of the City to operate and manage 
its affairs in all respects and in accordance with its responsibilities and the power of 
authority which the City has not officially abridged, delegated, granted or modified by 
this Agreement are retained by the City, and all rights, powers and authority the City 
had prior to the signing of this Agreement are retained by the City and remain 
exclusively without limitation within the rights of the City. 

Section 2.    Except as may be limited herein, the City retains its rights in accordance 
with the laws of the State of Oklahoma and the responsibilities and duties of the City of 
Glenpool as set forth within the ordinances and resolutions promulgated thereby. 

Article XVI.  PREVAILING RIGHTS 
Section 1.    All rules,  fiscal procedures, working conditions, departmental practices 
and manner of conducting the operation and administration of the fire department 
currently in effect on the effective date of this Agreement [collectively, “Past Practices”] 
shall be deemed a part of this Agreement, unless and except as modified or changed by 
specific provisions of this Agreement. 

Section 2.    This Agreement supersedes and cancels all Past Practices that are not 
documented or otherwise verifiable.  No Member shall be entitled to rely on an alleged 
Past Practice for which the Member or the Union can provide no evidence of its being a 
rule, fiscal procedure, working condition, departmental practice or manner of conducting 
the operation and administration of the fire department that was in effect on the effective 
date of this Agreement.  

Section 3.   This Agreement, together with any such documented or otherwise 
verifiable Past Practices and such subsequent amendments to this Agreement as may 
be memorialized by memoranda of understanding between the parties, constitutes a 
complete understanding of the terms and conditions of employment to be governed by 
this Agreement, is the complete and entire Agreement between the parties for its Term 
and cannot be altered in any manner, save by written of concurrence of the parties 
hereto. 

Article XVII.  PROHIBITION OF STRIKES 
Section 1.    During the Term of this Agreement, the Union agrees to a prohibition of 
any work stoppage, strike, work slowdown, mass absenteeism or being a party to such 
activities. The Union shall not be in breach of this Agreement where the acts and 
actions enumerated in this Section 1 of this Article XVIII are not caused or authorized by 
the Union. 

Section 2.    Upon notification, confirmed in writing, by the City to the Union that 
certain of its Members are engaged in a prohibited job action as described in Section 1 
of this Article, the Union shall immediately, in writing, order such Members to cease the 
job action and return to work at once and provide the City with a copy of such an order. 
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Additionally, a responsible officer of the Union shall issue a written and spoken order 
commanding all Members participating in a prohibited job action to cease such action. 

Section 3.    Nothing contained in this Article shall be construed to limit, impair, or 
affect the right of the Union or any other Member of the bargaining unit to expression or 
communication of a view, grievance or complaint or opinion, or any matter related to 
conditions or compensation of employment or their betterment, so long as the same 
does not interfere with the full, faithful and proper performance of duties of employment. 

Article XVIII.  PERSONNEL FILES 
Section 1.    It is agreed that all materials and records concerning investigations, 
complaints, reprimands, counseling sessions or other discipline for violations of any 
rules, regulations or policies that might be considered detrimental to a Member’s 
position advancement or future with the Department, as well as all materials and 
records concerning training, performance evaluations or other actions that might be 
considered neutral or beneficial to a Member’s position advancement or future with the 
Department,  shall be placed in the Member's permanent personnel file and shall be 
stored exclusively in the office of the Director of Human Relations for the City of 
Glenpool. The City shall notify affected Member of   all actions or records and the 
Member shall be given the opportunity to protest, or grieve if protest is ineffective, such 
actions or records before they become a part of his permanent personnel file. 

Section 2.    No records described in Section 1 of this Article may be considered in 
connection with decisions pertaining to discipline or advancement unless they are 
located in the City’s permanent personnel records, provided that nothing in this Article 
shall prevent the Chief from maintaining informal notes that may be useful in the 
process of creating permanent personnel records. 

Section 3.    All Members shall be allowed to review their personnel file, under 
supervision, at any reasonable time upon written request to the Director of Human 
Resources. 

Section 4.    It is agreed that all Members shall be evaluated on an annual basis. 
Supervisory personnel within the department (captains) shall be evaluated by their 
immediate supervisor, the Fire Chief. All other Members (firefighters) shall be evaluated 
by their immediate supervisor and the Fire Chief acting together. In the event of 
disagreement, the evaluation of the Fire Chief shall control.  Such evaluations shall be 
included in the records to be maintained as the Member’s personnel file. 

Article XIX.  SENIORITY 
Section 1.    Seniority will be a factor to be considered in determining the priority of 
each Member as to the time when compensatory, vacation and holiday time off is 
granted. 

Section 2.    Seniority shall be lost upon the occurrence of any of the following: 
A. Discharge, if not reversed; 
B. Resignation; 
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C. Unexcused failure to return to work upon the expiration of a formal leave of 
absence; 

D. Retirement. 

Section 3.    Promotions shall be subject to evaluation and examination of job 
performance and ability. Seniority will be considered but will not be the determining 
factor. 

Section 4.    In order to be eligible for promotion a Member must have served at least 
two (2) years in the rank immediately below the one being tested for.  If there is no 
Member otherwise eligible to test for the promotion who has served two (2) years in his 
current rank, the two (2) year requirement may be reduced to one (1) year.   In no case 
will a Member with less than one year in current rank be deemed eligible for promotion. 
Members who have served two consecutive years in the rank of Firefighter with the 
Glenpool Fire Department and have met the requirements outlined in Glenpool Fire 
Department’s SOG’s 5.00-99, 10.00-99 and 11.00-99 shall be promoted to the rank of 
Corporal upon the successful completion of the testing procedures outlined in Section 5 
and 6 of Article XIX of the current CBA.  Such promotions shall not result in the 
requirement to increase staffing in compliance with the minimum staffing levels required 
by Article VI, Section 5 of this Agreement. 

Section 5.   When a vacancy occurs, according to the minimum departmental 
manning requirements calculated in accordance with Section 4 of Article VI of this 
Agreement, notice of such vacancy shall be posted within ten (10) business days.  Such 
notice shall announce positions to be tested for. The notice shall be posted at least 
thirty (30) days prior to the test. Eligible Members who wish to take the examination 
shall file, in writing, with the Fire Chief, no less than fifteen (15) days after the notice has 
been posted. Such notice shall be dated and marked with the time of posting with one 
(1) copy going to the affected Members, one (1) to the Union and one (1) retained by 
the Fire Chief. Written examinations shall be conducted at one (1) location with all 
applicants testing at the same time. 

Section 6.    The testing procedures shall be so constructed that all applicants' 
examinations shall be graded upon completion of the examination and in his or her 
presence. A reasonable time limit shall be placed on the examination period. Each 
Member shall receive one (1) point for each completed year of service since his hire 
date on the Glenpool Fire Department, with total seniority points not to exceed ten (10). 
The Member's examination score shall be combined with seniority points to determine 
the Member's total eligibility score. Each promotional list shall be active and valid for a 
period of one (1) year or until exhausted. When testing for the position of driver, a 
practical driving and pump operations skills test may be included in the promotion 
system. In the event there is a tie on the total score, the tiebreakers shall be as follows: 

1. Total seniority in grade; 
2. Total seniority with department; 
3. Written exam score. The Union will assist writing any tests and a study guide 

will be provided. 
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Section 5.    In the event of layoff, such layoff shall begin with the least senior party in 
the department being laid off first. Departmental seniority shall govern in the event of 
layoff. Return to work or call back following layoff shall be in reverse order of seniority 
with the most senior Member being called back first. 

Article XX.  SUCCESSORS AND ASSIGNS 
Section 1.    This Agreement shall be binding upon the successors and assigns of the 
parties hereto during the Term of this Agreement; and no provisions, terms or 
obligations herein contained shall be affected, modified, altered or changed in any 
respect whatsoever by the consolidation, merger or annexation, transfer or assignment 
of either party hereto, or affected, modified, altered or changed in any respect 
whatsoever by any change of any kind in the ownership or management of either party 
hereto, or by any change geographically of place of business of either party hereto. 

Article XXI.  REGULAR AND SPECIAL MEETINGS 
Section 1.    The Union will be permitted to hold regular and special meetings on 
City's premises, with the understanding that permission, time and location of such 
meetings must be approved by the Fire Chief or his designee prior to said meeting. 

Section 2.    It is understood that the Union and City will cooperate regarding these 
arrangements, and excessive requests will not be made by the Union; and permission 
to hold meetings shall not be denied by the City, so long as the meetings do not impede 
or interfere with the normal operations of the Fire Department. 

Article XXII.  SAVINGS CLAUSE 
Section 1.    If any provisions of this Agreement, or the application thereof to any 
person or circumstance, is held invalid, the invalidity shall not affect other provisions or 
applications of this Agreement which can be given effect without the invalid provision or 
application, and to this end, the provisions of this Agreement are several. 

Section 2.    Any appendices to this Agreement or amendatory memoranda of 
understanding shall be numbered, dated and signed by duly designated representatives 
of the City and the Union, and City shall be subject to the provisions of such appendices 
to this Agreement or memoranda unless the terms of said appendices specifically delete 
or change a provision of this Agreement without consent of the parties. All appendices 
and memoranda shall become a part of this Agreement as if specifically set forth herein. 

Section 3.  It is understood that all time limits found in this Agreement may be 
extended by mutual concurrence. 

Article XXIII.  MILITARY LEAVE 
Section 1. Members who voluntarily or involuntarily take a leave of absence to perform 
military obligations are guaranteed certain reemployment rights and other job protections 
under the Uniformed Services Employment and Reemployment Rights Act (USERRA). 
Military leave for active duty shall be governed by the following provisions: 
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A. Any Member who enters Military Service directly from City employment shall 
be placed on military leave. The Member shall present a copy of his orders to 
report for duty to his department head, and these orders shall be forwarded 
to the Human Resources Department. 

B. Member who is a member of the reserve component of any branch of the 
uniformed military services and who is ordered to active duty is entitled to a 
leave of absence without loss of pay during the first thirty (30) calendar days 
of such leave. 

C. A Member entering or absent due to Military Service shall, at the member’s 
option, be paid for part or all accrued vacation and compensatory time for 
which he is eligible at the time he enters the Military Service. 

D. A Member returning from military leave shall request reinstatement to his 
former position or to any other position in the same classification. After his 
separation from active duty with the uniformed services, the Member shall 
notify the City of his intention to return to work within USERRA specified time 
periods depending on the length of military service. A Member who remains 
on military leave for a period of more than five (5) years shall normally be 
considered resigned. 

E. The Member returning from military leave with a dishonorable or bad conduct 
discharge will not be eligible for reinstatement. 

F. An Member returning from military leave shall be restored to his former 
classification, if still qualified to perform the duties of the classification, at the 
step in the pay range that he would have occupied had he not left for military 
service and with full seniority. If not qualified to perform the duties of his 
former classification by reason of disability, he shall be restored to a position 
of like seniority, status and pay or the nearest approximation thereof for 
which he is qualified and able to perform the duties required of the position. 

G. Annual leave, sick leave and longevity pay rights do not accrue while a 
Member is on military leave, but time spent on military leave shall be 
computed in determining eligibility for these purposes upon the Members 
return to duty in the Department. 

Section 2.  Military leave for reserve training or weekend drills shall be governed by 
the following provisions: 

A. Within a Federal fiscal year (July 1 through June 30), a five (5) day work 
period Member may be granted no more than twenty (20) working days paid 
military leave, travel time inclusive.  A fourteen (14) day work period. Member 
may be granted no more than eight and one-half (8.5) working shifts paid 
leave, travel time inclusive, for the purpose of attending an annual military 
training encampment of a reserve unit or any component of the military 
services or associated weekend drills (based on appropriate documentation). 

B. In the event the timing of such training is optional, the time granted shall be 
designated at the discretion of the Department. 
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C. The Member shall present his department head a copy of his orders to report 
for reserve training prior to departure on leave. 

D. A Member who makes annual tours of duty in connection with military reserve 
activities shall be paid by City the normal pay for the period in which the 
Member is on authorized military leave and travel time. Normal City pay shall 
be defined as all compensation that the Member would have received from 
City for that period exclusive of any payment for overtime. 

Section 3. Members shall be granted time off with pay, not to exceed one (1) day plus 
travel, for physical examination prior to being drafted into active military service or for 
veteran's reevaluation physical exams. 

 
IN WITNESS WHEREOF the parties agree and accept all foregoing terms of this 
Collective Bargaining Agreement, to include Appendices A and B hereto as though fully 
stated herein, on the respective dates stated below. 
 
CITY OF GLENPOOL 
 
 
__________________________ _______________________ 
Timothy Lee Fox, Mayor Date 
 
 
ATTEST: 
 
 
__________________________     [-SEAL-] 
Wendy Knight, City Clerk 
 
 
APPROVED AS TO FORM: 
 
 
__________________________ 
Lowell Peterson 
 
INTERNATIONAL ASSOCIATION OF FIRE FIGHTERS 
LOCAL 2990 
 
 
__________________________ _________________________ 
Kendall Dykes, President Date 
 
 
ATTEST: 
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__________________________ 
[Name], [Title] 
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APPENDIX A 
FYE 2021  

WAGE SCALE BY GRADE AND STEP 
 
 

Step Firefighter Corporal Driver Lieutenant Captain 
FD01 13.82  16.28 17.50 18.82 20.23 
FD02 14.51 17.10 18.38 19.76 21.24 
FD03 15.24 17.91 19.25 20.70 22.25 
FD04   18.72 20.13 21.64 23.76 
FD05   19.54 21.00 22.58 24.27 

 
 

 
 
  

Page 32 of 33



 

Page 25 of 25 

APPENDIX B 
FYE 2021 

Member Wage Scale Placement 
 

 
Name Grade/Step SPI Date 

(mm/dd) 
Clayton Marshall Firefighter, FD02 09/17 
Wade Zickefoose Firefighter, FD02 02/18 
Darin Groom Corporal, FD02 10/01 
Steve Jackson Corporal, FD02 10/01 
Kyle McMurrian Corporal, FD02 10/01 
Dusty Todd Corporal, FD02 10/01 
David Whitney Corporal, FD02 10/01 
Max Wilson Corporal, FD02 10/01 
Scott Baker Corporal, FD04 07/01 
John Bargas Driver, FD01 09/30 
Dustin Hutchinson Driver, FD03 07/01 
Paul Hackler Driver, FD03 07/01 
Lance Calmus Lieutenant, FD02 03/04 
Tom Gordon Lieutenant, FD03 09/05 
Jeremy Aston Lieutenant, FD03 09/05 
Kendal Dykes Captain, FD02 09/05 
Matt Tennell Captain, FD04 07/01 
Ronald Hunter Captain, FD04 07/01 
Troy Radford Captain, FD05 07/01 
Brandon Reed Captain, FD05 07/01 
Sam Shanks Captain, FD05 07/01 
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